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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding ("MOU") is made and entered into by and between the Board of '

Directors of the Southwest Cook County Cooperative Association for Special
(USWCCCASE™), the Special Education Council 2445, Local 943 » WFT-AFT, AFL-C%(%E%::::?;

aid Kristine Kallemeyn-Schaaf (“Ms. Kallemeyn-Schasf"),

SWCCCASB, the Union, and Ms. Kallemeyn-Schaaf hereby agree as follows:

'--l. SWGCCASEandd:eUmonmpamﬂtoaCollecanammmgAmamhmwucﬂ'acnve:
until June 30, 2020 (“CBA"). SWCOCASEandﬂwUmmmmﬂwpmeuot‘negohaung.'_

mcollacﬁve bargaimng agreement {“Sueeecsor CBA™). 5
2 Ms Kallemeyn-Sclmafls employed by SWOCCASE u a Program Substitute. .

o A:ﬁetexn,mDofthecsamumpmpmSnmweswnnboplmaontﬂb'mglygf' e

o

uhedule entltled “Intcrputem, Program Substitutes, RN w/o BA." :

4 ;ganucipmdmmhes‘wmcm will include (and the partics have muﬁvelyagaedm)a teas
. pmwmaﬂhngﬂutﬁ;hn?mymSubsumteswﬂlbepheedonlhamuywhedulefot
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sither party to bargain over any provision of the CBA or any Suscessor CBA during
- the CBA or Successor CBA, unless such bargaining is om?gaii,gw,;,d bylawms e
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MEMORANDUM OF UNDERSTANDING

Thig emorandum of Understanding (“MOU") is made and entered into by and between the Board of
Direct:ivs of the Southwest Cook County Cooperative Assoclation for Special Eclucation
("SWUCCASE"), the Special Education Council 244¢, Local 943, IFT-AFT, AFL-CIO (“the Union®),
and Er n Porter (“Ms. Porter™),

SWOC CASE, the Union, and Ms. Porter hereby agre«: as follows:

1. SVCCCASE and the Union are parties to a Collective Bargaining Agreoment that was effective
until June 30, 2020 (“CBA”"). SWCCCASE and the Union are in the process of negotiating a
81 30es50r collective bargaining agreement (“Successor CBA™).

2, M3 Porter is caployed by SWCCCASE a3 a Program Substitute.

3. Acticle X, Section D of the CBA states that Program Substitutea will be placed on the salary
scliedule entitied “Interpreters, Program Substitutes, RN w/o BA.”

4. Itisanticipated that the Successor CBA will include (and the parties have tentatively agreed to) a
provision stating that future Program Substitutes will be placed on the salary schedule for
Te achers. :

3. The parties wish to txansitionMs.PonertoﬂtenlaryscheduIeforTmhem without any penalty
or additional employer contribution by SWOCCASE to the ILlinois Teachess® Retirement System
(“I'R8™). To sccomplish the transition, Ms. Poiter will recelve annual salery increases of six
pemmt(é%)untilsheisabletobeplmdonthaappropriatestepnndlmofdw'l'eacheruhry
tciedulewlﬂ:anmeoﬂessﬂunsixmmw%). hnmantwmispmvisimbegimﬁngwm
th: 2020-2021 schoo! yesr, SWCOCASBwil[pqytoMs.Pnrtwanannualnlaxyequal to 106%

“of her prior year's salary, cootinuing each school year until Ms, Porter can be placed on the
apiropriate step and lane of the then-current Teacher salary schedule with an increase in creditab
o8 nings not to exceed six percont (6%) over her prior year's creditable earnings. Beginning with

ﬂk;n-cm-mnt Teacher salary schedule with an increase of less than six percent (6%), Ms. Porter
will receivo the salary identified on the Teacher salary schedule. .

6. M=.memwperﬁnm&mrexnduwammmmlthWCCCASEtmtilaﬂershehas
be:e placed on the Teacher salary schedule in accordance with Paragraph 5 (and subject to
Paiagraph 7).

7. Nciwithstanding any contrary provision in this MOU or the CBA or any Successor CBA, for each
$cfi 0ol year covered by this MOU, the parties agive that under no circumatances shall Ms. Porter
rer dve an increass in creditable earnings (as defined by the Minois Pension Code and TRS) in
ex: 088 of six percent (6%) over the prior school yoar.

8. SY.CCCASE and the Union agree that this MQU ghall not obligate SWOCCASE and the Union
to .wmnmﬂummminthcmmorinanom«m. sbnllnotnugutnormodi&any
provision of the CBA or any Successor CBA except as addressed herein, and shall not require
eitl er party to bargain over nnypmvisiomofﬁnecBAoranySueeusorCBAdminsﬁneuennof
the CBAorSuceeasorCBA,unlessmchbugahing is otherwise required by law.
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9. “Ihis MOU is not subject to the grievance/arbiteation provisions of the CBA or any Successor
['BA.

10. “‘his MOU is not precedential in effect and shall not constitute a practice or precedent under the
C'BA, any Successor CBA, or any other collective bargaining agreement.

1. * be terms and provisions of this MOU shall nct be deemed a violation or misapplication of the
tirms of the CBA or any Successor CBA.

12. "o the extent of any conflict or inconsistency btween this MOU end the CBA or any Successor
1. BA, the provisions of this MOU shall control.

Boar!| of Directors of the Southwest Cook County Cooparative Association for Special Education
DocuSigned by:
[—% 9/9/2020

By:_ Nt A Date;
Ates | MM Mol el D %/9/20%0
Secretary

Speci 1| Education Council 2448, Local 943, IFT-AFT, AFL-CIO

Bﬁ Date: ﬂ'_é'&L _

President

Erin "orter

Signasre: % \%’WA Date;__ gl - 5"& 0
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